RAIL Engineers HOLD “BLACK VESTS”

Dharna & Demonstration 

by IRTSA ON 25.8.2009
AT JANTAR MANTAR, NEW DELHI
AGAINST CONTINUOUS INJUSTICE & FOR REMOVAL OF ANOMALIES OF 6th PAY COM 
MAIN DEMANDS
1. Recognition of IRTSA - as in CPWD & MES – to resolve the problems of Engineers / Technical Supervisors on the Railways.

2.  a) 3 Times Pay Rise in PB 1 TO PB 3 at par with the pay rise in PB 4 & ABOVE
b) Grant of Grade Pay of Rs 4800 to JEs, CMA & DMS. 

C) Grade Pay of Rs 5400 SE, SSE, CMS, DMS, CDMS 

3. a) Career Planning & Time Bound promotions upto J.A. grade.

 b) Combined “Cadre Restructuring” of posts in Group A, B & C - to provide adequate avenues of promotion & to fully meet with the job requirements.

c) Upgrading of adequate %age of posts to Group ‘B’ Gazetted (for JEs, SSEs, CMA, CMS, IT Engineers, DMS & CDMS).

4. a) 2 AC / First Class Pass in Gr. Pay of Rs 4200 & above – Irrespective of DOA.

    b) Inclusion of both dependent Parents - (Father & Mother) in privilege Pass.

5. a) Revision of Rates of Incentive Bonus – w.e.f 1.1.2006.

    b) PCO Allowance to CMT Labs, Drawing, Design, IT (EDP) & Stores & other left out technical Staff / areas in Workshops & Production Units.

c) Introduction of Incentive Scheme or Honorarium to Technical Staff - in Sheds & Open line Depots - for additional workload due to new trains & assets etc.

6.  a) Revision of Stipend of Trainee Junior Engineers w.e.f. 1.1.2006

b) Uniform Training Period & Stipend of Trainee J. Es. of various Departments.

7. Removal of disparity in Pay Promotees & Direct Recruits.

8. Removal of drawbacks in Modified ACP Scheme.

9. Withdrawal of system of uniform date of Increment – restoration of status-quo-ante
10. EXEMPTION OF DA & HRA FROM INCOME TAX (as per 5th CPC Report).
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